55 ELM STREET
HARTFORD, CONNECTICUT
06106-1775
Telephone (860) 702-3480
Facsimile (860) 702-3556

HEALTHCARE POLICY
& BENEFIT SERVICES
DIVISION

Message for June 1, 2015 and July 1, 2015 Retirees

Transition from Voya to Prudential Retirement

Deferral of Vacation/Sick Pay to the 457 or 403(b) Plans

Making a pre-tax deferral of your final vacation/sick leave payout can reduce the taxes
withheld from your final paycheck and boost the savings in your 457 or 403(b) Plan
account. This process always requires advance planning. However, because the transition
from Voya to Prudential will be taking place just as you are retiring, planning ahead is
even more important this year.

June 1% or July 1% retirees must return all forms needed to defer your vacation and sick
leave payout to Voya, the current record-keeper. Before filling out any deferral forms,
ask your payroll officer to confirm the amount and date of your vacation/sick leave
payout. Your total deferral (final payout deferral plus year-to-date contributions) cannot
exceed the IRS annual limits for 2015. For information on calculating your deferral
amount, please refer to OSC Healthcare Policy Benefit Services Division Memorandum
2014-08.

New Enrollments for the 457 or 403(b) Plans

If you do not have an account you should complete an enrollment form for the plan into
which your deferral will be made right away. (You can obtain forms and instructions at
www.CTDCP.com. Select the Deferred Compensation 457 Plan or the 403(b) Plan, click
on the “Plan Information™ tab, and follow instructions under “How to Enroll.)

Deadline for Submitting Vacation/Sick Leave Deferral Forms

Deferral forms must be received by Voya no later than the payroll cut-off date for your
final paycheck (schedule below). Do not use the 457 Plan’s online process to enter
deferrals from your final paycheck.

e June Retirees: For a final check dated June 26, 2015, your contribution election
(Participation Agreement form for the 457 Plan or Salary Reduction form for the
403(b) Plan) must be received by Voya no later than May 26, 2015. Be sure to
enter the date of your final paycheck. You are encouraged to submit forms earlier
than the payroll cut-off date.

e July Retirees: For final checks dated July 24, 2015, contribution election/change
forms must be received by Voya no later than June 23, 2015, with the final
paycheck date indicated. You can submit this form earlier than June 23, 2015,
provided no other changes are elected and the final paycheck date is indicated on
the form.


http://www.ctdcp.com/
http://www.osc.ct.gov/2014memos/healthcare/201408hp.htm
http://www.osc.ct.gov/2014memos/healthcare/201408hp.htm

2015 Voya Payroll Cut-off Date Schedule

i - Bi-Weekly (26) Semi-Monthly (24) Monthly (12)
Cut-Off Date Paycheck Date Paycheck Date Paycheck Date
04/29/15 05/29/15 05/29/15 06/05/2015

05/13/15 06/12/15 06/15/15
05/27/15 06/26/15 06/30/15 07/02/2015
06/10/15 07/10/15 07/15/15
06/24/15 07/24/15 07/31/15 08/07/2015

*Forms received after 12:00 p.m. on the cut-off date will not be processed.

Return forms to: Voya Financial, PO Box 990069, Hartford, CT 06119-0069.

Alternate Retirement Program (ARP) Annuity Purchases

Those retiring on June 1st and July 1st should wait until after the transition to Prudential
is complete to purchase the $10,000 annuity required for retiree health benefits. You
cannot complete the annuity purchase until after your final paycheck has been issued and
your record in CORE-CT is closed. This will occur just as the plan is going into “black-
out”. During the black-out period, which begins June 29, 2015 and ends July 9, 2015, no
new transactions will be processed. July 1% and subsequent retirees will purchase their
annuities through Prudential.

ARP members retiring on May 1, 2015, should be able to complete annuity purchases
with VVoya if they submit all required paperwork by June 17, 2015. Please note that
annuity purchases often require additional processing and paperwork. If you retired May
1* and cannot get everything done by June 17th, you may want to until after Prudential’s
system goes live on July 9, 2015.

For Assistance

Employees who want help with calculating sick or vacation leave deferrals or completing
an annuity purchase should call Voya at 1-800-784-6386 option #4 or log onto
www.CTDCP.com for more information. You may also contact the Employee Benefits
Unit of OSC’s Healthcare Policy & Benefit Services Division at 860-702-3543 or at
osc.ebu@ct.gov for assistance.



http://www.ctdcp.com/
mailto:osc.ebu@ct.gov




